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“WANUUAARNNIAMNIN UINITNWNITUNNGNIATFINEING”

“To provide the society with quality graduates in medicine and International standard of medical service”
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“Educational administration aimed to provide Medical doctor and staff of quality, morality and ethics.
To facilitate and promote both Fundamental and applied research endeavors.
To provide international standard of medical services with humanistically orientedness. Focus on all stakeholder

networking and accessibility.”
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To become the international standard medical college hospital.
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1. Provide international medical services with notion of Ethics, Morality and collective
CONSCIOUSNESS.
2. Support preparation of qualified graduated medical student training.

3. Promote researches and academic works in a continuous manner.
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